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The Menace of Moonlighting 


Nearly one in 20 employed Americans is a moonlighter, a new survey by the 
U.S. Department of Labor has found. Actually, most of the more than 3 million 
people who were holding down two or more jobs at the time of the survey ought 
not to be given the traditional name of “moonlighter” at all, for they reported 
doing their extra work during daylight hours. Slightly over a third were true 
moonlighters; 42 per cent said they worked mostly during normal weekday hours; 
and about a fourth reported performing their second job primarily on weekend 
time. 


Commenting on the survey, which was conducted in December, 1960, 
Secretary of Labor Arthur J. Goldberg noted that its findings give little support 
to the widespread belief that workers who hold down more than one job are 
thereby aggravating the problem of unemployment. “The hours worked on the 
second jobs are usually very short,” he said, “and a great many of these jobs— 
for example, those in farming and the professions—would be unsuited to the 
unemployed or of little interest to them.” 

As reported in the New York Herald Tribune, the study discovered that only 
180,000 of the 3 million “moonlighters” worked full time on both jobs. Most 
often, the dual jobholder put in a weekly total of 50 hours, 11 of which were 
devoted to his second job. With regard to Secretary Goldberg’s second point, the 
Labor Department pointed out that about 850,000 of the group operated their 
own farms or businesses for their extra job and that, in all, about 1.2 million of 
the 3 million second jobs would not be suitable for the unemployed. 

Another of the more important findings given in the Department’s report con- 
cerned the stability that has characterized both the extent and the rate of dual 
jobholding over the past five years. Despite marked changes in the over-all em- 
ployment picture for this period, the number of moonlighters and the proportion 
of the workforce that they represent has remained relatively constant, as have the 
moonlighting rates of workers in individual industries. Even among workers in 
manufacturing, who are especially strongly affected by changes in economic con- 
ditions, the rate of dual jobholding has changed very little, varying only within 
the small range of 4.3 per cent to 3.9 per cent. As in earlier periods studied 
by the Department, moonlighting was much more common among men than 
among women, and was particularly widespread in the fields of public admin- 
istration, entertainment and recreation, education, and farming. 
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